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unfnge

msdugatuiinanudlasznimeeraninslneuaruiadefistunisdaiaesdnisam
dionanadselovdainninensluiudulivsialuudnud divuaveslvanivvesUssimerisass
Tuglnelud w.a.2572 gavduenanidulssduiofuanusveanizlady Junmgladulifianiu
Lﬁ“juLmzm:uaué’zymﬂawszsmsmﬁdw’haﬂgmmamm A.A.1982 (United Nations Convention on
the Law of the Sea 1982 : UNCLOS 1982) iunalviusumelneaaudsenaniwammgialuuiiaing 1
wioliAnanuilafiasuiiu MuszmalnefineUssmaamamgaliiuinigladu wiussnyge
vouslfdnfongmneseninsUszmalunisivualiinigladududuvisesdugiunsaidnd 4
Tumsussmeenanaammsiaveding fnjungladuddanusdudund woudugunslngauy sl
el UNCLOS 1958 waz UNCLOS 1982

AdAeY : 1n1zladu, UNCLOS 1982, Ldugiunsg

Abstract
The end of memorandum of understanding between the Kingdom of Thailand and
Malaysia for the sea-bed in defined area around the continental shelf of the two countries in the
Gulf of Thailand in 2029 was highlighted legally about the status of Ko (island) Losin. Regarding
to Article 121 regime of islands of UNCLOS 1982, Ko Losin was legally defined as a rock.
Maritime zones of rocks are none. The fact that Thailand has never claimed maritime zones
for Ko Losin. But, Ko Losin was just a turning point as part of straight baseline area 4 of Thai Water.

As a part of straight baseline, Ko Losin was lawful under either UNCLOS 1958 or UNCLOS 1982.

Key words : Ko Losin, UNCLOS 1982, Straight Baseline
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1. unih

imgladudumelandnitegsligavesnineg eglutyTnedenzes :1.9nmi (eyiand, 2551)
Usenelnglifoifouansaniugdn “Tadu” 1y “inegladu” induwsadongarioysen uaglide
“inzladu” wmasalaglifinislddondodimindug deidosnauiadaqiu ndngiums
UsgdRmansfiusnglusiuiidus ovessemadiuaa indailo w.m2204 - 2245 (A.6.1667 - 1711)
Usingde Pullo Losin uenainil 3. Ifeysalwasunselavlnuunizladulud wa. 2509 Fsiioidu
nslgo1u1vedulaemionizlady WulieaiuuseniAs Horsburgh uulnng Pedra Branca 984

a

A9AlUS (AT ey, 2564) Wonzlalmud AN TUANEIAULDNIULDIINATTIAUN LAY YUES

1
a 14 a v adaaa \'Ld
v

AuA 1113 09989NSUTEAIUATN TN NTNET T AT T T AU A0 1wngunsesilneuay
ﬁw%aﬁﬂlmEwm‘vwLamaa%’gmaﬁhmummwmmama%ﬁmﬁm lﬁgﬂﬁ’iycﬁ’mﬂuﬁﬂ RYGRIGTRIEIRY
Jdengmnevzia (Geneva Convention) w3ei §3nduludewes UNCLOS 1958 uazoudaya
anusznv1fdntenguuieneta (United Nations Convention on the Law of the Sea 1982 :
UNCLOS 1982) Tilmuniseenlilunziaainidugiu laoidugruivszmalneldidugaiudlu
MsinuAANNINTeRYRNIINzaUsEnoUmedugIuUNg wazidugiunse innzladulignldidu
druvisweudugiunssuinui 4 vessumalng Judugrunssuinai 4 Mvsanelngldusznia

wa o

uatuileugndesmnyaunuuntygAnies UNCLOS 1958 way 1982 vnusenis
2. iavuazuniaszy
2.1 anuvNeueIdi1 g aumdnngurineifadesiuinizladu

2.1.1 inzfiuansuuusuiiAuG e amnNmnevesesdnIsannmansaina (Intemational
Hydrographic Organization: IHO) s uunitufivdad M) ANUSTTUYIRT ol Wil et naeanadIedna e
dmduiiuiivietngausssunfiegimdetrlunaniag uiezegldindonaid udedites
Tne IHO lédnydfRevasiuiivioTngynudafleginiadiamslunatadide Low Tide Elevation
(LTE) nsugnnaanivedinefiinfonissey LTE aufl IHO fwualivnusens usdmsuiiudivie
fngausssunidfiegmilothaaeanatuenmiionnusuiuiignuansuuunuiiduzededvdesiu

ad o W i ° 1% a A a = I a A a =
NSU@Li‘EJﬂLLGmG]’]QﬂuVLU LLWﬁ']ZJWiﬂ"UWLLUﬂl@I 2 BUAAD BUNTBLNTE I@ﬂﬂqﬁﬁgu’(]']a\cli@ﬂ@ﬂuwi@Lﬂ']%uu

tY
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=

oF ﬁﬁuwm'ﬂimmmumvaﬂL'ﬁ&JmmumaLmv Tnegualunisinund suazaauyiniuiinge
mqﬁuamummumLmuLsauuLUwumaLmkuuasmm%ﬁmaﬁhLﬂumﬂm dwiuinmelafuiinansuu
wnuiduSelneduiianundunzindudefnauftagtu sufluanmuuusuiifuienneay 045
waz 026 Taefinslidoninwilneuazarnsinguludnuussifudniiin in1eladu uag Ko Losin
dmiumwdangy nsugnnmanivessemasingy Admieusuiiiuderialan Tudruveunud

a & A ° d' a & a vy a = Yy o A a
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Taglufiiin Ko e Island Huwes dwsusiivluuiiiuielneasuansionwinowas
AMwdanguatuaiuly drurifiuiiuansuuunuiiiusosinguiueziudnilagldddn Hin
Feenideein fiu dvfvaniurvennignsefiuiivansuuunuiiiu elifideddysonisinun
DRIz IosngeUsvasdresunuiiusefeanuasadudunaiiute fufuunud
Auefiuansiuafivesingisiiogmiioth Winldedregnses luiasndunmeniofu Adednduly
ugaUTEaIAURILNUTIAUSE

2.1.2 imzauienuves UNCLOS 1958 way UNCLOS 1982 TiamnnisnguanevgLafidify
NUFYYIITNIIENGUEIENELA A.A.1958 (UNCLOS 1958) ﬁﬁai‘gé@iyw Lﬁﬁ%ﬁﬂﬂgwuwama
$1uru 4 2ty Tnsudlauduugad esan A dsednddaldunmsnueydygynatang S 4 atiy
Wseduindusydyyraniszyvifdnniengvuienzia a.e.1982 iesatuifien (United
Nations Convention on the Law of the Sea 1982 : UNCLOS 1982) a‘t{ﬁ’iyjiyﬂl,ﬁ]ﬁ’sw A.A.1958
Idhenzieornnuazissioiies dvusliing fo Aufifegniiodnaonnadilunaitugs
aansafivnziaoraunn1angials (Convention on the Territorial Sea and the Contiguous Zone,
1958, p.212) uaily UNCLOS 1982 wudlaruuans1eet19d wdai esanndnsdayalsi uil
usssurAfiegmiethundeifinliamsomsadinldfonueditanunduiu wegldaunsn
Horwann1angiale (UNCLOS, 1982, p.66) TuﬂszLﬁumaﬂg‘wmaﬁLﬁmsﬁmﬁumiﬂ’qﬁ’ulsﬂu
135A 1 141M31 311 U939 UNCLOS 1982 5¥U71 “UNCLOS 1982 finavsAusmiloaydayey1taian
Ieaenguienzia A.6.1958” agslsinuasse 2 luninsiieaiuseydn “UNCLOS 1982 vl
nsenudedannatuazWusnIdseninsuseine” (UNCLOS, 1982, p.140) damneni1uiidannas
MNINZIATENINST doulantusnnangvananiiondn UNCLOS 1982

2.2 nénngmnefiieadosiunsiineladuunduduniweadugiunss

2.2.1 tug (Baseline) yaiiudulunmsinanunitsveotanunniangia UNCLOS 1958
ey UNCLOS 1982 mmuaidugiudmiuszueilaly 2 vinde iduziuund (Normal baseline)
dmfuneileiifianusuiey wagidugiunss (Straight baseline) Tilunsdiiveilafifinnuriumis
fimudnimetdesEosmsegsmuveils lasunmm ¢ wes UNCLOS 1958 atuiwhekemeiaenananiaz
AR OLT B (UNCLOS, 1958, p.208) itaig 41%151 7 U89 UNCLOS 1982 (UNCLOS, 1982, p.28)
tyafRnudnuriddapitudugiunsilife

- Tusdnueiliidnuus i dnuasdad i lukufuvieusnaifinizidninietos
HurinsBeeneegluuinalndies (mmediate vicinity) msasadugiuase loud msidouseqn
fmanzau (joining appropriate) karliiin1sinAunitsweso1a AN angaaNLEUgIUNSe
PINET7
- luuinaiiismaiunumeweneuuinannuii dwaliAamsdsuamemeis

A nzadlunIsieusoldugIunTIABUS I 0g UBNANYBILUIUIAR (furthest seaward
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extent of the low-water line) wagvnuurhaniifnnissuneediluluuiuiu gafnanndsndug
seluaunindgneiliasiinsusznadasuilas @anglu UNCLOS 1982)

- dugunsailiansaenadesiuiimmanluvesneily uazidugiunssaziesussauiy
wiuRurassgmeisnolianutaely

- ugunssazdesldifnainnsd endenniiuiimiedivasiian sniiuudin
fsweilainsadraueiewmmedisnindudeddanuansliluuinuding 1 uagdnisusenia
T

- FBMsaiedugIunsIEInaiansaaInanskndenuAsegia Anulusgves
ﬂsz%wu’tuﬁuﬁﬁﬁmsﬁﬁqagjmasmsmmmmﬂgLwaé’ﬂgmasmsﬁ’mau

- syuvresdugrunsasdedlilatunsoengneianansuasigueildn

- InsuanadugunselivuusuiifuSouas sy malvins ity

2.2.2 annduwmssailunsaiadugiunse qudnuvazveadugiunsanuivydalily

UNCLOS aaesatu dudinmduuiusssy wazdadddnmsialunisiansanadadugunsdy
2 Usziiu Ae innzidaninizdesduuingseesseegluuinalndides (immediate vicinity) waz
mn%mﬁaqmﬁmmzau (joining appropriate) 183311 UNCLOS Wageaatu fildszyinuin
Tndifesiudasdiszozmariile manmefidesemureiadisseranuiuiulngliiu 12 ludnza
annsaRmarindu immediate vicinity 11 1 asannluszezdana UNCLOS 1982 Sayafalwsgueils
annsnvessvzvemeaaunoaniUlétn 12 ludnsiannuimied luvnsian winfiud
witorluwniamiveg melusvey 12 ludvziarnuuniiawii violdusuuni (UNCLOS, 1982, p.29)
ety iegvizeiiule o flegneluszovvemyiaenaniun Jsgenannsaiiedindy immediate vicinity

Y a o va o o & A A % K v I3 Y a o
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(% |

iRl szezsius 100 Wdvsaduduly geufiamnudaauilifemumingaudisganfinnsandu
immediate vicinity 18991n5z8zvnafidunn udinzidninnzosnsefiuflegriannusiuiunas
Liannsossyldinmadninetosniefutudy immediate vicinity violith idudsiiduuusse
lo991n UNCLOS SilgdryeiAszasvinamannisdninizdesnsefiuanuiuivlnglieg19dmau
Jymiunuaumamziassninssueiainanigueilsimunlinnzidninizdosnasnauiiui o
uaniisunludrumdmendugiunss vieussmadmunoianusnmaalituniglanie vie
funanamzialagliddsissrozmeiiogiaanuiuiuinls fomauadingviefumaitiud
AauauUALdy immediate vicinity msadadugiunseidedldnisfeuiddydnussnmisde
joining appropriate il ssamdunsléiasannadunisiaumne Wi UNCLOS 1982 fleTaytidn
joining appropriate 1@ asilanwauziduiduls é’mfu%’gsmaﬁjﬁaﬁmﬁmwLé’ugmmqﬁa%’wﬁ?uﬁ?u
finsideusioegrumnzasluynnsd uazianldiumanaaivayulunsussniaeanunymeia
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2.3 \mgladutuiiufiianuineanads wasnisUssmeaanasygiasinzesatszindlng
FrulszdnUsemaniaide Huiiiudoummeziaiiaannsussnmmammezadieiieamiediade
#1eUsEnAvesdgueils Inen1sdrstiaduaninzuindensing 4 farunsaldidumanaaivayu
nsUsenae wwu msldingvieduiioguenilafufiuvesiuiivudounimeia ssilnissgnna
wamaziavesusazsedonTimapaidulunu UNCLOS uazdlofafiuiiviudoumamziaiuiafes

fin1sasauvavawaunimzialuiign minldansansauddamlanauisadnieadig
NMSNATUIVDIAIATEIINUSEINALY (UNCLOS, 1982, p.52) Ugymiunvivgeunianzialusiilng
WNIINNNSUSENALANIanEaEnewRen (Aenemnnalsenia) @1unsasnwunlanadl

£

2.3.1 NUNTUTDUNNLLATENININE-DToaUIL TN151959 MU YALAUN NS LADE19TALU

24

2.3.2 Nuiiudeumanzialne-fune Ussmavsasssaududavidufinaudlasiuiy
Tunsudymiuiiiudounimeaiie w.e.2544

2.3.3 Muiviudeumamsiaszuindlne -unade siaesefinssauddamiluiinudou
mangziaineg wrailies wifbiasnsamdegARsrtuumuaummeals Welilitapmausumameia
Huguassalunmstminensléiuremezamldvsslen neuazanadedamususulutuiin
aadla (Memorandum of Understanding : MOU) 5319519010404 ns Ineuazaniaide iieaiu
nsdaRtesAnmsiieussslevinnninensluiuilingaluuinaddvuavesvanivves
Uspansandlusilve e 21 nuawus 2522 (a.6.1979) o 92434l Fadufinvesiiu
Wwsmne-unaides (Malaysia-Thailand Joint Development Area : MT-JDA) dloaesdszina
TWdmeussuansszninsiuidle 24 gatay 2522 Yuiinaamdiles Jadwayniuludn 50 T
Wsrmaldtufinenudilassninesmeandnslveuasiniade Renfunisdadesdnssauilauans
Ustlovimnninennsluil uduldvealuus nad dvusvedlud i v saeslug vilne. 2533, 24 fuew)
dovufinanuidnlen Tnagniulddnisdndunismiegsnisauded we. 2533 nsuazuiaide
SeanansasuiudadeesAnssallve-unade lidusa lnefivanewindorensessUylAnInnssiu
Ing-unade w2533 ieszyfsanmnnmseannszsudygid “iasniinsasuiulududin
audila e 21 nuamius 2522 wasauAnasindesTIIYMAzZaddY 9 da 30 waunAu 2533
Aruanae fvualiisseussmavzdaseannguunsayininisiansesdnssaulne -unaide

¥
o e = va o ”

Taedflarszdraguiioudy wazusznialdvsaunsauny Jedndudesnsinszsrvtyg Al
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M1919 @1AUMANISalUNTTTRRIBIAN TSI INg-L AT

T Wheu U wian1sal

v =2

21 AN.2522 | TURNANUTLD SEMIN951BDIUNTNT NELAZULALTE LNEINUNITIANIDIATIY
Wiakaauselavdarnnswenshunuauldngialuus i niruaveslnaniv

YasUsemenaandluailne

24 %.0.2522 | WnekazunadowaniUasudneussaanstuinanuenlam sewinaiuy
@ralviduiinanudilag dnagniiuludn 50 U)

25 1.0.2523 | neusenmaltduiniuinanudnla 5e1in951997113nsineasuasde 1neany
A153ARIDIAILNBLE U TavUANNSNENS LU UAUl AN LaluUS AR AU

Yasbnanivvealssimansaadlusilne

30 W.A.2533 | ANUANALTENINNSTUIALII Y0 INANS I WAL STU AL LaLZ B I T TIUEY

a4 A A ~ Y] v o s ] =
ATLIDIDU € ‘V]LﬂEJ’JLu@ﬂﬂUﬂqi"ﬂ@@ﬂaﬂﬂﬂiﬁﬁmlﬂﬁl-uqLaLSUEJ

24 4.0.2533 | Wneusendld w.5.U.09A0590Me-1LaL@e W.¢.2533

2.4 wmsmaudtgmideduaatiufinanmdilas uflutufinanudlas sewieneeraning
Ingwazuna@oidlo 21 n.n.2522 Tingusrasdifienisuanssglomnisuiu wiAildaziasifeady
nuenangian Sdliiaunsomdeg Al Tnsuumansudtamivauaunamgalutuiinaudles
Tufianszdayie

24.1 WaesepansuT v fiuiudoummeaiiisnnnmssmaasmmsadiofo)
seiaUssnaisass amudenruuangluneuduvestufinaradilan 41 “Inssauiudn wavin
ns81eansimdsuardulasUssnmarsans eatuiduialudnivvesusamansgaslusialne
iliTusnatuimeusiululvaniviiussdadu”

242 %8 2 vesuiinenudlas Muuawmsumsiasousled grftuiiudeummeiadi
“gniAnnasiinzudymdeluluFesnisuvavaludnivlusinlne szwinressmansaasiaanis
wiuaslaeduAisaun AgaiAnnasiu aamdnnguunsuasmsujiaszninsUssma” Tnouay
e sasuniluduiindonnas e 21 nuamius 2522 (a..1979) WumsannuAends UNCLOS 1958
urlau UNCLOS 1982 fatfumniveussaniaifed ssmsasmmmdnnguneuasmsufofsemineszme
muiiszylluduiinaudlen Adeaasanneld UNCLOS 1958 fifmualiingaasssuninnaile
flognilathmasnnanfianundunzuararunsodoauammaald Snusd UNCLOS 1982 1
natsAuled weaglunsenunetennasiasWusnsalseuaeuseine (UNCLOS, 1982, p.140)
Fovanemuituiinanudlen ssrivivsuasnadelanuemangvnesmiondt UNCLOS 1982

2.4.3 ynlnsuazaiaidelidannsomdegfistuiuiviudeummealdneluszeziaan
vosduiinarundlas Feilszazinan 50 9 videidlewuseyniunutiufindennase Auanas neuas
sadeldsiutuiruasuamdunsuitgnniefueasnumamsaliognsdmaul uissa 2 9o 6
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yostuiinaudilan 31 “dliausandegdswduiineladmiudgmnisuuavaluanivld

o 1

aeluszeziianindutnenann ilddennasniiegiisely ndwninufiinuaszesiiainingn”
Aeduwldtuiinanunnasazduiuseyniuseningnguazuiade Tud wa.2572 wagyilvinui
MT-JDA nunegauluaieg wivinlneuazsialedslianunsannaasesoanunnimeialuusiu

sananile Jennassanannazfiinaderuldseld Fududduduinlneazuna@eiauneeuly

' (%
U a = aad v

mMsuAtgniisifvermuammeiasg19duiis dansuddamiuaununiameialaeduiisg
Hundnnisfidaed@lilu UNCLOS 1982

2.5 Jins1giwuneuURnazuuninguinevesussmalnglunisivuaaniugniangvune
vouneladu WaFouifsudugiunssuinmd 4 vedlne fudugiunssvessemeaitoutu
warfinsannaantAvendugiunsanuidnisdya/dlilu UNCLOS 1958 way UNCLOS 1982
aunsaazulan

2.5.1 dNWUENINIEAMATUITEENN IN1elaTuagvinaaInuruAuUssan 37.26 ludneia

annsafansindu immediate vicinity lunsanidudiuniwondugiunssld WenFeuioy
fuldugunssresUssmatuyenfiliinig o Feegvinsanuduiuuszann 53.96 ludnzia vislunsdl
yesdoauuildineiuds deogvisanuaiuAuuszana 82.35 ludnzia ieflszozsineanunumu
1NN 2 i Weifisuszsrsgninaneladuiuisuiu sansilFeudsudugiunsauiinud 4

voslngiuldugunsavesUsemaiunyuazIoauNUTINGAUTUR 1

Thailand

ugiunse Vietnam .\

Uszinediousn
Cambodia

LuguATIUIEIIARTY Y

3 O )3
0. 1nztuas

ugIunsUITMALIEAUY

nzladu O

ugnuassuTanm 4
vasuszwmdlne
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2.5.2 UNCLOS 1982 Sayafnaaui@ii gt ufiamaillvesmnei slunsadadugiunsdda
Lﬁugmmﬂﬁﬁﬂmqaamﬂﬁaﬂﬁuﬁﬂmaﬁ"ﬂﬂmm‘uwﬁa (UNCLOS, 1982, p.25) dmsufianieialuzes
ﬂmaﬂqﬁuawuﬂsaﬁmumlﬁwmﬂﬁmagﬂLLuuﬁuagjﬁ’ui’mqﬂizmﬁlﬂuﬁﬁm wNJuNIsuULALAY
vmwLaiz‘m'wﬂszLwﬁﬁmmsa‘[,%’a;m??uqﬂLsummumwmzij%’gl,ﬂuqmL‘%IuéfuLLazamguq@‘Lu
msimusfiemailuvesneils Tanstasiiiamailuvemneilafios 1 fievns nsRansandienis
hldveseiaduti 9 Waenadestumelidinmsdsuiinnsedgdnan Fanstezshliiiians
lvvesefannnd 1 fevne wieaunsarvuafianidassivesieidusnvasaesfianig
lUwdsvesneilefld (TALOS 5% Edition, p.113) mugﬂﬁ 2

=

sUn 2 ﬁﬂm&fﬁlﬂ‘um?ﬁﬁlE'N(General Direction of the Coast)

v

=1

wuiiu-nsldandugaunwaunisunAmuafiamailuveserl
dule - Aemeinlivesnisilaaie
MuU3UN 3 Aamaialdiadevesneidudivvsadugiunseusioui 4 veslne (Fudutu)
= Y v oa @ y a Y o a v o v a - o a
fimnuaennaesiuiienisiilivesneiaady (dudded) duludugiunsauioui 4 ninigladuy
\Hu turning point AetdugIUASIT WAumNIzEN FdonndostuunteygRii s uidugiunss
Tupsdlvasiianiaialuveseilsmamguadina1ndaduayuladn msldngladududiunisves

dugrunsadunmsifieusaidugunsegiumnunzay (joining appropriate)
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JUN 3 LEUFIURTIUSHMN 4 (WNuiuuyeUssnMadugunseusiini 4 veslsenalne)

2.5.3 dugrunseusnai 4 fAfinmeladududunimesdugunsaiuussaudfuuiuiu
U3naanAugaauaumsUnsErinsneazanaide shlmAnduiiumihagly mndieudeut
Wdugnunssvesiunuazisnun mugui 1 wudn luvasiidugiunssedlngussauduunudiu
utidugrumssiamestumeluduvesnsliime Touasdomnuilfinetudadudumiweadugunss
fudldvhnisannidugiunssenininiedananliussauduusiufuresauies widugndugaves
dugnunsaaes 9 egnatanzia fatudemanatiiiiuainds 2.5.2 Ssdelddnnslinglady
Dudmilsvesdugiunssiliifndu joining appropriate

2.5.4 Lmz‘[a%umﬂiﬁuﬁﬁaE_jmﬁaﬁwmzﬁﬂam warlildFumansenule q ausssuvAfidea
THuunhasiuinnisdsuutas uenaini nswannmans ldas1uadeamnedisnisiude
agnnTHuuMelatunuiumnguuskuiiue

2.5.5 undayfAdu 9 s UNCLOS 1958 waz UNCLOS 1982 fliidaudsiansimumdiugmunss
Ui 4 vedlmeReidugrunsauinn 4 ﬁlﬂ”’ﬂmﬁuwmaaﬂgjmaﬁawuaa%’ﬁm 7 wart3 ey

(Y ! [ & Ad [ 1 ¥
mﬂzmLﬂuwummimwuﬁmﬂwawﬂﬂﬁiﬂizmmamwmm

3. a3
3.1 MUszmMAdugIunsIuInai ¢ vedlvedanugndes asudiu auysalnneldnguane
sEnialsemennUsens ﬂﬁ]ﬁ;ﬁuﬁmiﬂﬁnﬁqﬂﬂsguﬁuﬁsgﬂﬁuiwdwiﬂnmmmm,aL%a mmﬁizqiu
Juinanudlasyminesvenandnsivenasanade waravdawalianurrasngladuliianuduneg
WJunnso1999.@n1e UNCLOS 1982 LLﬁzUi’lﬂﬁl’lﬂ%’a;ﬂaLﬁlmﬁmmL’Ja’lﬁﬂg\iﬂmﬂizLi/lﬁﬁﬂ’l’iaﬂu'm
Tuduiinaudlan §eduwus Tugaaa19 UNCLOS 1958 wag UNCLOS 1982 finadsduld

UBNIINUTINAITUILALNEII1 n1zladu Wun1ensoliwingu Tnedlanansananizwinaautas
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Uadeusznoudu q MAvades ilefinrsandeyastrsnsudiu aseunqu wazidusssy 1nzlady
Tugrugauniseadugunsedsdauanysaimungrnedosnvmuadiolui

3.1.1 UNCLOS 1958 uag UNCLOS 1982 innualiitnigilenaiunnianzialeinilouriu
dafisinaiufo UNCLOS 1958 mem8m’mﬁq’3’mqmuﬁismﬁnﬂﬁuﬁmﬁaqmﬁaﬂfmaam'sm
wel UNCLOS 1982 ﬁ’zgzyfmﬁmwﬁ%mmiaﬁmmLsummwzLalé’s?’fmﬁ?iqz?’%%mﬁaagjuagmmaa
fseiinlddeaues Taglisdsdwmaieedfuiivinls inegladuiiaouzdunizaiua UNCLOS
1958 ¥1n UNCLOS 1982 fisunudl UNCLOS 1958 flaifnaseinisladuiilasarnlumianienin
Uszwalnglidineusznimeiaanimeiabinuinizladu Tumienguuie UNCLOS 1982 winlne
Ussmasmaealituinglatu nqranglinsieliamaidulnedoundwmmdnuesngyaneiiald

3.1.2 imeladulugruzdrnuvisveadugiunsiuini 4 vedlvedaadnuugnanisam
aamﬂé’mmuwﬁ’@gﬁaﬁgq UNCLOS 1958 uag UNCLOS 1982 vinUsznns o1y Immediate vicinity
#fn13 joining 1dugunsaliogns appropriate wuhassvesnsladuliinsasuulas dnns
afuneanediennduioegeandstivuinizladu demaialuveaduziunsauiinmd 4

v

donmdosiunianisiluvresisils dugiunssaininizladuieunaduisufunelininuiuiinely

A ;%

wagfidfyAaidugunseusng 4 iitatuneengneiaviaivesigla 9

<

3.1.3 Yuiinaudlas iunisvensuisaesdgindi unviudouniameia uaillad
nsnandEaiugretnzlady FanniuseyniuAuaaas anusvesuNTiudounmasEninglneg
N & a &4 & do v 2 v o I3 v o v o Y 41'
LazUaEN AT AAANARN U UToUNINELa F955NsaRINzaainiNes M duneluiieninig
widgm dmsunisundgmieswaniamsiatiu dnsivualiluduiinaudilas Hegsdaauin
mnlveiazuadeldaunsannasssseiananmsialutinaliniglussezinan 50 U munssy

Tutuiinaudnlas Alrdennasdinadsruldrely

3.1.4 Wialngwazunaife siududaridusinanudnlan 2n15ssymiinuasiun i
S Usewelnglahafidavesiuniiauisludiunegdniulsenauiaide wazdennasdu q
WISl svaLaunevgaiulssmanafeuidseniad uana segiadnig (Exclusive
Economic Zone : EEZ) 9845190104190 bngdiuusesafuiuniasugiadinisvesseneauiade

| o a 1 ) 1 1

W oTuN 16 NUAINUS W.A.2531 MnfiansuIiInlIatvesdufinaud1lag waziaeanly
N15UszN1A EEZ anuniiszdiadussimannaide aunsassuiglainduiinannuidnlas syninslne
LazdalBednindunigld UNCLOS 1958 dyausvasAiiosndunisineadunineinsluiuaule
nzaluusnuninisuszmalramiviugouduwinuy lusuluduvesnaill weziuismeia sioudle

Ly wa

{An UNCLOS 1982 g siinsUnyalinefuiuniasygiadnnigimunlis gl i

o

a

SosUlneludqu

1 14
A aa

Y0928 NINYINTIIATITI ezl Telusn Huvemsia (seabed) waziuldiiusiomua (subsoil)
(UNCLOS 1982, p.43) M5t finaluauaun1snglaseningng-uage Lazfifnvasiiud JDA Tudu
Asedatuussmmniadeindsznmaduan EEZ vearworaninsinediuiussdafuuniasugia
Fun1zveslseinannalde delaindunisuseniman EEZ nneld UNCLOS 1982 wazsnuwnly

10



NIAFIVINSIITEULILE R UFIALAENT ywerans uasAinwimans
U 9 atudl 1 (Wn1Ax - SuAw 2565)

Fegnauazdnsesulnemameiavadlnenglinguineseninaseing annsaseuiiigueiauniun
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UsprvuldiFouduarsunsuludeiiddydd

3.2.1 anuzveunyladulugiurdrunisveadugiunssudnnd 4 Afeugndesauusal
melepudyaranussnviiiisiengmnensia A.A.1982 NnUsens
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PYNFUATIS LIS UToUUA
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NINLLAVDINEANUUTENARINET
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Abstract

Special circumstances for maritime delimitation can be considered as objective and
subjective. The subjective circumstances are such as historical title, social life or economical
profit in specific sea area for a long time. The subjective circumstances are arguable because
they are unilaterally claimed. Length of coastlines, general direction of the coast, shape of
the coast, islands or rock are objective circumstances which are naturally tangible and cannot
be made up. Either International Court of Justice (ICJ) or International Tribunal for the Law of
the Sea (ITLOS) always objectively delineate the maritime boundary regarding coastlines,
islands or rocks as special circumstances. This article aims at studying the result from
judgments about maritime boundaries which are adjusted by topographic circumstances and
comparing the topography between Thailand and neighboring coastal States for preparing
maritime boundary negotiation.
Key words : Maritime Delimitation, Topology, Judgements, International Courts
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Abstract

Emerging of COVID-19, all countries have to prevent its spread by social distancing,
prolonged lockdown, wearing masks, closure communities, clubs, bars, schools, and businesses.
Some company staff has to work from home. Some lay off and don't have payment, so there
affects their work happiness and anxiety. Stress can cause fear, anger, sadness, worry,
or dissatisfaction for this current situation how to decrease stress and increase staff happiness.
Satisfaction at the workplace is essential for improving productivity and refers to employees'
happiness with their work and life, pleasant moods, and certainty. Job satisfaction, positive
emotion, work engagement, understanding, and competence influence happiness at work. This
paper reviews previous research both outside and in Thailand to conclude the definitions,
causes that influence happiness staff's work during the COVID-19 pandemic. The results found
that staff traits, economic, internal organization, and anxiety factors affect employee happiness.
The outputs can be an input for future research, and maintaining long-term staff satisfaction at
the workplace of firms could probably enhance and prolong company efficiency and

effectiveness gets through of COVID-19 period.
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1. Introduction

Nowadays, the COVID-19 has spread since December 2019 in Wuhan, China. It has
continued to spread across the world until now (2022). The spread can't control or stop, and
it's more intense day by day. On March 11, 2020, The World Health Organization (2019)
announced that COVID-19 was a total (epidemic) with several patients and casualties. Life
increased significantly, with a mortality rate of about 4.60% (Suwanaphant, K., Seedaket, S,
Vonok, L., Assana, S., Wawngam, W., Kingsawad, K., On - Kail, P., 2020). With the rapid spread of
COVID-19, all countries have adopted several public health trials to prevent its spread and
social distancing. Firstly, social distancing and closing of businesses, schools, shopping malls,
churches, saloons, hotels, and so forth, mass meetings have been banned, and lockdown
measures have been imposed in many countries and Thailand transportable only for essential
needs. Secondly, the aim is that through social distancing, sovernments will be able to level
the curve or decrease the number of new cases related to COVID-19 from one day to the next
to break exponential growth and reduce stress on medical services (John Hopkins University,
2020). Thirdly, The COVID-19 vaccine will stimulate the body to build up the immune system
to this virus. Help prevent infection if people get it in the future. Still, after vaccination, it takes
some time for the body to build up the immune system—however, the restrictions on the
number of vaccines currently available in the country. The limited vaccines caused the general
public to wait several months for the vaccine to be open and begin injections to the general
public.

The results of the spread of COVID-19 are making economic slowdown. Some businesses
have to close, for example, hotels, retail stores, airlines, restaurants, bars, companies, and so
forth. For the industry in Thailand, much affected by the COVID -19, today's hotels, restaurants,
transportation companies, airlines have limited customers. In the national of ban travel, millions
of employees haven't received any help from Social Security Economic Vaccine today,
reflecting people's troubles in many industries. All businesses are trying to keep employees.
Most companies decreased the number of staff. Entrepreneurs and employees have lacked
income since the end of January past. Some places use the method to let employees take
time off, not receive wages or leave without pay, split, switch, or stop. This situation makes
people and staff unhappy. However, happiness at the workplace is the most crucial thing that
many organizations have to improve both employees and organizations, even in the COVID-19
pandemic.

An employee's happiness is at the center of her connection with the company, whether

that connection is inside the organization as "satisfaction," "morale," a "psychological contract,"
or "engagement." Staff members are essential resources for success in the organization.
They need to be knowledgeable, skillful, with the right attitude, relationships, balance,
enrichment, and happiness. Moreover, changing work environments lead to the changing nature

of work (Januwarsono, 2015). Environmental factors such as increasing internationalization of
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business, new technology, digital marketing, money, leisure activities, and work anxiety in the
COVID-19 pandemic (Hamouche, 2020) are determined to affect happiness and change work
nature substantially. Moreover, many researchers found that personality traits are the significant
factors affecting happiness rather than extra income or economic factors, social class, works,
recreation, religion, or other external factors (Diner et al., 1999). Meanwhile, Januwarsono (2015)
found the six main factors that determine happiness at work: employee performance,
organizational culture, organizational trust, job satisfaction, leadership behavior, and individual
characteristics.

Stoia (2016) studied happiness and well-being at work and found that the main positive
and determinants factors of satisfaction in an organization were: employee performance, job
characteristics, use and development of strengths, relationship and leader behavior, feedback,
work experience, and organizational culture. Fisher (2010) has studied culture and human
resource practice characteristics to determine employee happiness. Employees' satisfaction is
different under different enterprises' ownership (Zhou & Qiu, 2013). Happiness defines as the
involvement of common positive effects, irregular negative affect, and an overall sense of
satisfaction with life's high subjective well-being (Myers & Diener, 1995). Happiness is usually
defined by how people involvement and assess their lives as a whole. Since most people use
much of their lives at work, it is judgmentally essential to understand the role that service and
the workplace play in determining happiness for individuals and globally. For a long time,
work and desire weren't strongly associated. Work was a dwelling where you meant to come
in, get the work done, and watch out. Happiness was for your free time. However, we now
know just how significant it is for workers to be joyful in the workplace. In the last two decades,
happiness has developed new concepts and has extended to today's society, particularly
interesting for the organization.

Pedraza, Guzi, and Tijdens (2020) studied life dissatisfaction and anxiety in the COVID-19
pandemic from March to April 2020 in 25 advanced and developing countries from four
continents. The results found that persons with better general health, a paid job, living with a
spouse, regular exercising, and those avoiding isolation report less displeasure and less
depression. The attendance of children and a pet in the household does not affect. Women
had anxiety feelings more often than men. Older people report lower dissatisfaction and
depression, significant given that the more aging population is among the most vulnerable in
the current pandemic. Job-related changes due to COVID-19, such as income reduction and
increase or decrease of workload, are associated with more dissatisfaction and anxiety. So, for
the previous results, personal characteristics, economic, and personal behavior factors affect
their satisfaction and stress.

This review aims to study factors that affect company staff's happiness during the COVID-19
spread because research on employee happiness, especially in the COVID-19 period, research

was rarely seen and publication. The move towards positive psychology has inspired
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organizational researchers in general. And have begun to pursue positive organizational
scholarship (Cameron et al. 2003) and positive organizational behavior (Luthans 2002), though
they're still debating on precisely what these terms encompass and how helpful they might be
(Hackman 2009). As will be explained below, several constructs in organizational behavior
appear to have some connection with the comprehensive concept of happiness in the
workplace. In the pages that follow, three sets of questions about happiness are addressed:

(1) How has happiness been defined and measured?

(2) What are the factors affect happiness at work especially during COVID-19 pandemic?
Whether happy employees matter to firm production has been asked for nearly a century.
Myers & Diener (1995) stated that happiness is an entirely subjective feeling of well-being
experienced by the person, characterized by positive emotions and the absence of negative
emotions. In contrast, happiness at the workplace is essential to individuals and organizations
(Fisher, 2010; Wesarat, Yazam, & Halim, 2014). But, happiness at the workplace as the outcome
of employee behavior has not received much attention in the remaining literature (Wok &
Hashim, 2015). For many decades, the topic of happiness in organizations is also had a
significant lack of research on its antecedents (Fisher, 2010; Januwarsono, 2015; Stoia, 2016).
The researchers should further investigate happiness employees to help co-workers and
entrepreneurs perform better and do more of their work. And to provide acceptable methods
and policies to support staff companies in the new normal and those interested in the notion
of happiness at the workplace (Stoia, 2016). Because of a tremendous impact on
the employee's happiness, Pryce-Jones (2010) found that employees are happy to embrace
the challenges and objectives much more than employees are not satisfied. For example,
18% more in terms of challenges. 33% more in terms of goals. 47% more productive every
week; less than 42% take absent than those who are not happy; 180% more energy;
108% more involved with their peers; 82% more job satisfaction, and 50% more motivated
than those not working happiness. The problem is related to the situation on the staff of firms
during the COVID-19 pandemic.

The objectives of the papers are as below:

1) Review the literature of relationship between factors influence company employees
of work happiness in the COVID-19 pandemic.

2) Establish the empirical basis for a causal model of employee happiness at the

workplace for company staff during the COVID-19 pandemic.

2. Review of Literature

This paper reviews the literature from two angles: 1) the structural dimensions of
employee’s work happiness and 2) independent factors that affect employees’ happiness that
focused on happiness at the workplace of individual company employees during the COVID-19

period.
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1) Workplace Happiness

The word “happiness” has been studied and discussed for a period (Andrew, 2011)
because it’s the vital goal many people pursue worldwide. All persons in every culture, country
search for happiness. Happiness is crucial for improving productivity in jobs and life. Happy
people are productive people, while those unhappy may not pay full attention to anything,
even task (Wesarat et al., 2014). Happy employees have higher capacity. Also, they are more
sensitive to the occasions in the workplace, more open and help fellow employees, more
positive and self-confident (Januwarsano, 2015). Currently, the debate about the importance
of happiness remains open. Philosophers and social researchers have defined the meaning of
happiness in a variety of ways, such as Fisher (2010); Diener et al. (1999); Diener, Lucas, & Oishi
(2005);, Conzo, Aassve, Fuochi, & Mencarini (2017), and happiness constructs have defined in
many ways as well. For example, happiness can describe as the experience of a positive
emotional state and a sense of pleasure with life as a whole (Myers & Diener, 1995). Bhatia and
Mohsin (2020) stated that happiness is a concept of subjective well-being of people and
the feeling of joy, fun, delight, and positive emotions, or people get by doing or achieving
something desirable or getting something positive unexpectedly.

Meanwhile, Fisher (2010) claims that happiness showed through pleasant moods,
positive emotions, subjective well-being, and a positive attitude. Happiness at work includes
job satisfaction. A comprehensive measure of individual-level happiness might consist of work
engagement, job satisfaction, and affective organizational commitment. Wesarat et al. (2014)
stated that happiness is related to individuals and subjective well-being. Joy at the workplace
is defined as how satisfied are people with their life and work. There is a nearby association
between job satisfaction and life satisfaction. Conzo et al. (2017) suggest that well-being drove
by the joy of three basic psychological needs: autonomy, relatedness, and competence. In this
research author considers well-being as synonyms for happiness because of the physiologists
such as Diener and Biswas-Diner, 2008; Conzo et al. (2017) which claimed that well-being is
often used as a synonym of happiness and wellness. The synthesis of joy at the workplace is
job satisfaction that includes job autonomy, organizational commitment that provides for

relatedness, and work engagement supported by the previous studies see in table 1.

Table 1: Happiness at the workplace constructs.

Diener et al. Fisher (2010) Diener, Lucas, & Qishi Conzo et al.
(1999) (2005) (2017)
Job Satisfaction Job Satisfaction Satisfaction & Meaning Autonomy

Organizational

Commitment

Organizational

Commitment

Engagement

Relatedness

Positive Emotion

while Working

Work Engagement

Positive Emotion

Competence or

Performance
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Independent Factors Affecting of Happiness at Workplace
1) Employee Personality

According to Diner et al. (1999) and Januwarsono (2015) claimed that personality (such as age,
sex, race, culture, and money) was the critical factor determinant of happiness. And many
researchers such as Robbins and Judge (2012) have found consistent results individual
characteristics, include age, gender, education level, marital status, and work experience-
related happiness. Fujita, Diener, and Sandvik (1991) stated that women's more intense sadness,
given dire environments, has to be measured in light of their better ability for happiness
beneath appropriate circumstances. Shemon (2018) studied the impact of different biographic
characteristics such as gender, age, occupational level, education, etc., on employees' overall
job satisfaction working in banks. The result found that how the fulfillment of the employees
of different ages, gender, and educational backgrounds varies from one another and which
factors influence the groups most. Pedraza, Guzi, and Tijdens (2020) studied life dissatisfaction
and anxiety in the COVID-19 pandemic. The results found that women report anxiety feelings
more often than men. Older people report lower dissatisfaction and anxiety, remarkable given
that the more aging population is among the most vulnerable in the current pandemic.
Therefore, this difference carried over into the world of work; different traits will lead to

the people's satisfaction with another diverse workplace (Januwarsono, 2015).

2) Internal Organization Factor
The organizational factors determine how the organization moves forward, both as a self-
contained corporate entity and in response to its external environment. Organizational factors
can separate into external and internal elements. External factors such as political, economic,
social, or technological affect an organization; however, this part emphasizes the internal
organizational aspects in this study. These are essential questions terms an organization's work.
Organization success has a clear sense of its final resolution and knows how it intends to fulfill
that purpose. According to Stoia (2016); Wen (2006); Ryff & Singer (2008); Januwarsono (2015);
Wesarat et al. (2014), individual and organizational factors that affect happiness at

the workplace had many construct categories see in Table 2.
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Table 2: Individual and organizational factors affect employ’s happiness.

Relationship

outlook

Stoia (2016) Wen (2006) Ryff&Singer (2008) Januwarsono (2015) | Wesarat et al.
(2015)
Employee The value of work Purpose in life Individual Employment
Performance Characteristics Status
Organizational Environmental Mastery Organizational Cultural
Culture controlling Culture Values
Job Characteristics Benefit Personal Growth Organizational Trust Income
Positive Leadership Autonomy Autonomy Leadership Behavior Work
behavior Activities
Positive feedback |  Self-acceptance Self-acceptance Job Satisfaction Friendship
Strengths & Interpersonal Positive relation Employee
progress relations Performance
Positive Development

Experience at
Work

In the following paragraphs, this part emphasized the internal organizational factors from the
previous studies that will explain four dimensions: employee performance, organizational
culture, positive leadership behavior, and positive relationship.

2.1) Employee Personality

According to Diner et al. (1999) and Januwarsono (2015) claimed that personality (such
as age, sex, race, culture, and money) was the critical factor determinant of happiness. And
many researchers such as Robbins and Judge (2012) have found consistent results individual
characteristics, include age, gender, education level, marital status, and work experience-
related happiness. Fujita, Diener, and Sandvik (1991) stated that women's more intense sadness,
given dire environments, has to be measured in light of their better ability for happiness
beneath appropriate circumstances. Shemon (2018) studied the impact of different biographic
characteristics such as gender, age, occupational level, education, etc., on employees' overall
job satisfaction working in banks. The result found that how the fulfillment of the employees
of different ages, gender, and educational backgrounds varies from one another and which
factors influence the groups most. Pedraza, Guzi, and Tijdens (2020) studied life dissatisfaction
and anxiety in the COVID-19 pandemic. The results found that women report anxiety feelings
more often than men. Older people report lower dissatisfaction and anxiety, remarkable given
that the more aging population is among the most vulnerable in the current pandemic.
Therefore, this difference carried over into the world of work; different traits will lead to the

people's satisfaction with another diverse workplace (Januwarsono, 2015).
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2.2) Organizational Culture

Organizational culture has been studied for many decades; Organizational culture
means differences between values and expectations of employees with different cultural
experiences (Tayeb, 1996). Belias and Koustelios (2014) claimed that organizational culture
refers to the attitudes and behaviors of employees of a specific organization, affecting its
occupation and total well-being. Culture creates a group of people living in the same place,
attitudes, and behavior. People in the group have cultures that share similar norms, history,
religion, values, and objects that discriminate against them. Kennerly (1989) revealed the
relationship between job satisfaction, leadership behaviors, and organizational culture.
Organizational behaviors, like warmth among employees, mutual trust, respect, and rapport
between employees and superiors can be significant predicting factors of the job satisfaction
experienced by employees in the field of health. Organizational culture can be encouraged to
facilitate the achievement of job happiness and organizational goals in the future.

2.3) Leadership Behavior

Leadership behavior has a critical role in creating successful organizations (Larsson &
Vinberg, 2010). Great leaders inspire and direct to support employee happiness have to develop
working systems and a culture that reinforce the role of the individual within the context of
the community (Andrew, 2011). Positive leaders can positively influence their followers and
make them happy, reflecting on their performance and productivity. Leader mode can
profoundly impact people’s outcomes, so they should be aware of its effects and use it
efficiently to motivate their followers and express their creativities that can benefit everyone
(Mubarak, 2014). Warr (2007) suggests that a positive leader behavior includes a willingness to
listen to employees, showing support, admiration. And concern for employee well-being and
a tendency to show appreciation for employees and their work well done negatively correlated
poor manager behavior and overall job satisfaction. Hu and Kaplan (2015) propose a positive
relationship between transformational leadership and positive emotions in the workplace.
The leader can create a healthy circumstance, which has long-lasting effects on the organization.
The leader encourages employees to invest in themselves to contribute to company success.
To attain a great product, the supporters need four things from the leader: trust, compassion,
stability, and hope.

2.4) Positive Relationship

A recent U.S. survey reported that the top engagement condition for 79 % of
respondents was their relationship with co-workers (SHRM, 2016). Indeed, the workplace is an
essential contributor to individual well-being, in particular, because it offers the potential for
positive correlations. While employees tend to change jobs more efficiently, loyalty and
engagement to organizations depend on working relationships rather than economic incentives
(Ragins & Dutton, 2007). Countless studies show that relationships and work are significant

contributors to individual well-being (Diener & Biswas-Diener, 2008). Friendship is the source of
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well-being at work can be a cordial relationship with other people (Stoia, 2016). Because
employees spend much of their working work hours, it is not difficult to understand the
importance of interpersonal dynamics in the workplace, so intrapersonal relationships play a
central role in human happiness and well-being (Fisher, 2010). Wesarat et al. (2014) state that
the employees have good attitudes, more commitment, more collaboration, and firm’s
productivity. Moreover, Ganser (2012) states that happiness is usually individuals' socials with
more friends. Therefore, positive connections based on a foundation of mutual trust and
understanding can enhance efficiency and organizational achievement. Management can show
maintenance for their staff by considering their views and offering staff chances to show their
capacities and effective communication (SHRM, 2016).

3) Economic factor

The theoretical concepts were related to economic factors. Some researchers harvested
the economy and job satisfaction or happiness at work. Ingard, Kanjanapoomi, and Sheoychitra,
(2020) brought income, expenditures, and debt into account the regression model for predicting
people's anxiety during COVID-19 spread. Siebern Thomas (2005), in his cross-sectional analysis
on the European Community Household Panel, confirms that there is a strong positive
association between wage and job satisfaction. Researchers from the University of Warwick in
the UK studied people who are happy at work are about 12% more productive. Anchor (2010)
states that the happiness benefit has measured the welfares of a joyful company - sales
increase by 37%, productivity 31%, and accuracy on tasks improve by 19%, not to mention the
health and quality of life improvements staff. Benefits like wage and salary income strongly
correlate with life satisfaction. Wang and Liu (2007) concluded that although the pay system
in all kinds of ownership is biased to the mechanical compensation system, foreign companies
attach the most importance to position payment and external equity, while state-owned
enterprises emphasize internal equity. Private enterprises see the performance based on
empirical analysis of enterprises’ pay systems. Lembregts & Pandelare (2014) claimed that
people compare their income with others, and they are likely to be happy when they receive
income equality.

Diaz Serrano & Cabral Vieira's (2005) results indicate that low-paid workers report a lower
level of job satisfaction when compared with their higher-paid counterparts in most countries,
except in the UK. This result supports the idea that low-wage pay in these countries mainly
includes low quality. The results also show that the gap in average job satisfaction between
low- and higher-paid laborers are markedly more complete in the Southern European countries
than in the rest of the EU. Finally, there are essential differences in the factors of job
satisfaction across countries. It seems then that the same policy may be inappropriate to
increase happiness, hence labor productivity, in the EU. The National Center for Economic
Research in Thailand and Vietnam (TVSEP, 2019), which collected economic and social data in

Thailand and Vietnam under normal conditions including income during COVID-19, income

31



NIEANTIVIMNIIATOULS A UFIRNAIERS UYBEAIERS LasAnYIAEnS
U 9 atuil 1 (Wns1AY - SuAY 2565)

decreases during COVID-19, expenses during COVID-19 (11 items including food, personal fees,
laundry, electricity, water, gas, beauty, travel, education, health, and social expenses). Debts
during the COVID-19 pandemic (There are five items: house, car, labor, credit card bill, and
other costs). They borrow during COVID-19 (borrowing / no-borrowing) and debt from borrowing
during COVID-19 (baht). In this research, the researcher scope the financial parameters for staff
firms in the COVID-19 epidemic like the researchers above; however, the central economic
construct follows the TVSEP (2019) items.

4) Anxiety Factor

The COVID-19 pandemic has impacted all people, family experiences, communities,
organizations, and personal well-being. Trougakos, Chawla, and McCarthy (2020) studied
working in a pandemic to explore the impact of COVID-19 health anxiety (CovH anxiety) on
work, family, and health outcomes. The research testing plans used a longitudinal design that
followed 503 staff members across the first four weeks to stay-at-home including social
distancing orders were passed. Regular with estimates, CovH anxiety was found to be dangerous
damage work (objective development), home (family commitment), and health (somatic
protests) products due to improved feeling suppression and lack of emotional need success.
Further, individuals who frequently participate in handwashing behavior were protected from
the negative impact of CovH anxiety. Combined, their work integrates and extends existing
theory and has many critical practical suggestions. This research represents a first step to
understanding the work, home, and health-related implications of this unique situation stress
the harmful impact of the anxiety stopping from the COVID-19 pandemic.
The Department of Mental Health of Ministry of Public Health, Thailand (2008) defines anxiety
as a trait of individuals thinking about possible problems or unwanted things, causing
unhappiness and fear, an emotional state arising from a person's cognitive and cognitive
processes. The disease affects people lifestyles, increase stress or some may injure themselves
or others, or end life by suicide because they cannot tolerate the conditions that arise. The
situation of the COVID-19 epidemic is causing people to have a lot of anxiety. The Coronavirus
COVID-19 pandemic has profoundly altered social and working environments in several ways.
Social distancing policies, lockdowns, isolation periods, and anxiety of getting sick, along with
the delay of creative activity, cost of income, and fear of the future, jointly influence the mental
health of citizens and workers. Workplace parts can play an essential role in controlling or
falling mental health of people facing this pandemic scenario. This paper aimed to deepen the
psychological aspects linked to workplace factors for company staff in Thailand, following the
epidemic rise of COVID-19, to address upcoming psychological critical issues in the workplaces.
The researcher performed a literature search using Google Scholar, PubMed, and Scopus,
selecting papers focusing on workers' psychological problems, for example, Giorgi, Lecca, Leon-
Perez, Pignata, Topa, Mucci (2020). So the results of work anxiety can separate into three groups

that can be related to the workplace during the pandemic.
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The first group of the psychological problem is the fear of uncertainty and economy includes:

1) The anxiety of losing the job

N

The anxiety of pay cuts

W

The anxiety of lay-offs

(S =Y

The anxiety of job insecurity

&)

)
)
) The anxiety of reduced benefits
)
) The anxiety of economic loss

)

~

The anxiety of unemployment
These are psychosocial risks may arise or increase as a result of the COVID-19 - disaster. Many
of them may have appeared during the rapid spread of the virus and strict isolation measures
and continue over time as businesses open their doors. Others may increase when employees
were coming back to their workplaces. If inappropriately evaluated and managed, psychosocial
risks may increase stress levels and lead to the second group of psychological problems of
physical and mental health problems.
The second group is physical and mental health problems that may include:
1) Low mood
2) Low motivation
3) Exhaustion, anxiety
4) Depression
5) Burnout
6) Suicidal thoughts.
The third group of the psychological problem is physical reactions can also occur, such as:
1) Digestive problems
2
3

Changes to appetite and weight
Dermatological reactions

4) Fatigue

6) Musculoskeletal disorders
7

8) Changes in behaviors, such as a change in activity level or increased use of tobacco,

)
)
)

5) Cardio-vascular disease
)
) Headaches or other unexplained aches and pains.
)

alcohol, and drugs, are coping and changes in the person’s ability to relax or level of irritability.
Summary of the theory and previous research used in this research is as conceptual framework

follows:
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3. Conceptual Model
The overall conceptual model of the study is presented in figure 1

Gender, Age
Education, Position, Money
Marital status, Children
Job category, Member,

Job Satisfaction
Positive Emotion

Experience, Province Employees

Personality

Employees’ Performance

Leadership Behavior

Positive Relationship /
Organizational Culture
Economic

Benefit and Income Factor
during Covid-19
Expenditure during
id-1
Covid-19 Borrowing during
Income decreases Covid-19
during Covid-19

Figurel: Conceptual framework for workplace happiness during COVID-19 pandemic and

Happiness at

Internal elatedness

- Organizational commitment

Workplace during
COVID-19 pandemic

Organization
- Work Engagement

The Anxiety of Uncertainty

Factor

and Economy

Physical Reactions
(

Physical and Menta
Health Problem

Debt during Covid-19

the predictors

4. Method

The method of this paper uses content analysis and study of the literature of collect the
data, the information with are related to the happiness at workplace. Through the literature
studies, the writer studied the meaning of happiness at the workplace in the company, cause
and problem found. The writer takes the source and reviews many written sources from
journals, articles, books, and all supporting references for writing the paper. The output of this

literature study is the collection of contents that are relevant to the problems studied.

5. Conclusion

The COVID-19 pandemic has affected people, economies, and societies in every respect.
The increasing numbers of COVID-19 cases and deaths day by day, extended lockdowns,
essential restrictions on public life, and an economic decline are likely to affect personal well-
being and mental health negatively. This study explored the research related to the factors

affecting happiness at the workplace of company staff in the COVID-19 period. The aim is to
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bring coherence to the academic and policy debate and aid further research. In syntheses,
happiness at the workplace of the documentaries review conducted above, the conclusions
can show:

1) Based on Myers & Diener (1995); Fisher (2010); Diener et al.(1999); Conzo et al. (2017);
Diener, Lucas & Qishi (2005), happiness can be defined as the experience of positive feelings
and a sense of satisfaction with life as a whole that includes job satisfaction, autonomy,
relatedness that include organizational commitment and work engagement, competence, and
positive emotion while working.

2) The previous research results illustrate the importance of organizational factors:
employees' performance, leadership behavior, positive relationship, and organizational culture
are strongly associated with employees' happiness.

3) Anxiety such as uncertainty and economy, physical and mental health problems, and
physical reactions (Trougakos, Chawla, and McCarthy, 2020; Giorgi, Lecca, Leon-Perez, Pignata,
Topa, Mucci, 2020) will affect the happiness of the staff's workplace in the COVID-19 pandemic.

4) Economic factors, in this research, the scope of financial parameters for staff firm in
the COVID-19 epidemic, including income and benefit during COVID-19, income decreases
during COVID-19, expenses during COVID-19 (for example food, personal fees, laundry,
electricity, water, gas, beauty, travel, education, health, and social expenses). Debts during the
COVID-19 pandemic (for instance house debt, car debt, labor debt, credit card bill, and other
costs). Company staff borrowing during COVID-19 (borrowing / no-borrowing) and debt from
borrowing during COVID-19.

5) Difference personal trait: gender, age, education, position, organization, province et
al. will correlate work happiness also (Diner et al., 1999; Januwarsono, 2015; Wok & Hashim,
2015).

The findings will help to plan for the situation of company workers during the COVID-19
outbreak. And to provide relevant agencies and the government to take measures to solve
problems correctly and efficiently to help reduce problems or quit a job, no motivation to

work and increase happiness at work in the future.
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Abstract

This article aims at studying the Moulmein as a seaport and capital of British colony in
Burma during 1826-1852. The objectives of the study were: 1) the settlement and colonization,
2) trading and products from Moulmein, 3) the forest concession and teak industry, and
4) the development of Moulmein. The article will focus on colonization and expansion of
trade networks. The sources are from primary and secondary such as the British Colonial
newspaper and the missionaries’ journals in Moulmein. The research process is a historical
methodology.

The results of the study show that the establishment of Moulmein reflected British’s
desire to expand powers for covering maritime routes in the Andaman Sea. Moulmein is
considered as the center of goods in two reasons: 1) importing and exporting forest products
between continental states via sea trade routes and 2) distributing sources from the colonies
to the continental states via land trade routes. Additionally, Moulmein’s economic growth
was rapid during colonial period because of forestry industries such as the lumber industry
and the shipyard industry. Moulmein’s potential to support land and sea trade became a
colonially prosperous center of in Burma. The prosperity was expanded around the states.
The main ideas from this paper are about Moulmein’s role as a main seaport for transporting
consumer goods to the other ports in the Malacca Peninsula. It was founded that those cities
had to rely on agricultural products from Moulmein to support their colonial populations.
Therefore, the establishment of Moulmein as a seaport reflected expanding maritime

influence on the British colonial port network in Southeast Asia.

Keywords: Moulmein, Mawlamyine, Seaport, British Colony, Burma
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wagf sruguusiindwszen) unsnlluunanud WentvliiAansassninuazduusslovise
nsthludedslunsdiefnniennuduiuseninsasuiveaniaudangy vieanuddsuudas
vosagalulfadeoraniaudnae

3. AsReBugI: pivduaznisvengananianlussazinaie
widnamuiideswsasumiasiiquauiuiiosnd edonou wivdmsnefuduyurudios
(Urban) wuugasielnsifisesiuamsnuing Iéiefudng uannisynidnitufiveadenaniausngy
n§mnlforaniauuwisdly a.a. 1826 Sguiadnguldnsemindsineamlumsvenensnsaugu
yosUszmnsIngiaatueneanarenseiuduludmeilansiaduniuny fusen Tasidondums
fafugiuegorfodmzazimls llidwavsslovinsuninenssssumaldunngdadn madnldd
wazHenARTINALLITog SN uenanfiinsaigredeinnnimiums uaraadususunsean
feguuinudtiaariu Turusngidugiusmsanguldideniufiyuruiazgie. o9
wnganveItuaiis wagdilsisnruazainluniseuuney SsdsuaundngulRedugiuiionen
munlddeufiRaenndasiu asdunaldilussosusniidumsassdnuasdonen Faldldedeis
AazaInau1edndunismsa@nmudnnimn m‘wmaﬁi”maaﬁ@?&ﬁu%wﬂmﬁmmmﬂm'wsmamaq
nilsdoNun The Slngapore Free Press and Mercantile Advertiser A.f. 1844 fIAuRBunRild)

“ ifenaisifasnrimiFunindeginiensuniasludaasn waniwrdrsaanuan Loy
wangauLAm UL adesazunsls FelviuadiegusiaaFunoutinuisy ui w13 ngn
sumuamdn it hedegyny wamasdesnsnnsilunsind e maie st uuaydades
o ﬁuﬁmiy " (Ferozepore, 1844, P 3)

Haymluthsfunmsseil 1830 Lﬂmﬂumwmumuua et N N PR R PIATR R TR Y
i dnlvglszrnanszgnineg Uinnuatuensydu Sfatugdameisnoa Fuilidaud ae. 1833
Sgunaenanilauuitvsatvaydlifinslendrensememlufdunuiuinanuwauiosuoen
yaauiithanaziu (Burman Empire, 1834, p. 2) wioufungneuimuniiswsazunislinaredu
guinanaveaniinianzunie’ fousstulndouanmineInssssund szazumsiedaduludeoians
vosviidenalnuazvndlivondn Fsnsvinlinseaudseonnnlssnuussuiidsoguinaanuiiy
a1ariu dnanualguigAunauusiognaun aanunsvesdawmeiila Tawsdle (Mr. Philo
Horatio) luifiounanau A.A. 1832 Lauasaussansn1suldeiiun The India Gazette T4l aauzazUMLg

43



NIEANTIVIMNIIATOULS A UFIRNAIERS UYBEAIERS LasAnYIAEnS
U 9 atuil 1 (Wns1AY - SuAY 2565)

P a £ o =< o < d' t4 LY v =] = 14 [y 1 a
nuATNALLRUINTUBNUN Qﬂ%ﬂLUHWQBG)@QUiUﬂ?QWGMU’]LZLI’EN LW@IW?@QiU@@iSUULﬁi‘HﬁﬂQ

M&wereiadu laglanznaionfesasndannBauitussdidnmi esanuzazums
sndudenindrdudandlomsay iy navesasasudingu-ninased 1 ildSsnguiinssudnd
wilofuuauosyfunazazunesity dutinuitidssfuazuaiingeds nudadeomensdu
mMatlangTunnuithanasiu é’fﬂaz“imHiﬁﬂsimﬁwéﬁwﬁwﬁ’ﬂwah (Moulmein, 1833, p. 2)
nsfeieieiniutiafuddyfivistuind euasugfavesurazumis wasidusngiuddy
AnsldAawauinmsadtuneludionsd Swsildnlunsvenedvinavesssvovaaniauves
ganguludsuuaudiufsiIunALaENITamu wiignsnswularesdseynsuasenenidiun
fefugnilunrasuminfivtussnsdaiiios Insdnlvguddudenndosiunsivlsveuasugiauas
oA fagiiuldanndnnuussnuivdsivaduiadluaiagsianisd wazaianisld
LINUVUAIEFUALA AR ALTIUINABLANTI LALLM T BT DAz MR8 waninilaan
wssumikazsuegidoduuszvinsiiudes Sufinquussudassfidunanandude
3 wavasy famgadt 1
a51afl 1 Msduzludszvnsudnaumdies (Township) Tuiliesuzazumia a.6. 1848

nauUszYINg ¥ ey 39U (AU)
YINUALY1INDEY 14,623 12,574 27,197
Y1BULAE 6,287 1,586 7,873
L1U 868 198 1,066
Y1INLTUAN 257 203 460
LI 180 115 295

flaun: faulasann American Mission, 1849, p. 47.

11nM15197 1 Msdwgluuszaing aa. 1848 $1adu seyliindeyadenandisaans
Uszrnsfiinissasninorfeesadundnunds mailildaseunguisdnauinlnvlubeudh uas
lailfnseunquusssudifssnfuiSovudsdudluvinge mmideyasuiisufudnenmusaiiosni
Tupfinaieaduegadiosidselus filsuunanunuiiuzasumidldussnumimaiudesty
ymdudoduusanundnlumamdesnssy IneAndndiuussnumiduiedeUsssnsiudondy
Yovay 29 Tamniisuiuidiosiideeluidndnreussnuiazdasnsonenagnisauuniy
Foyannnisdmslutszins a.a. 1849 svyindsaluidunuagiudes 52,891 au ldusenu
y13udundnia 27,988 Au AndmdILLI IS U ST nsueaduderay 53 (Freedman,
1957, p. 25) 21nadARINA193938111509 UL UIA T IUNUINLALVUIATDUATEUIENLATYFAIY B
urazivils lugnuzidewihvuianarsiifuvudedudluszduginig desenndesfuunuimma
iwswgiauazmaiiuFedudniuluiiionszasduduisdiuuazdsenn nannaniasssuvAvssavdn
warlidneentudailowhuunalng fddnenmlueietionisdlan
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4. 1Wawin13AT warduA1nusaziaie

arudAauiiowhmeilaisiiinnuAsniestugunuumsdilum Ssamnsonandeundu
TURsenuduiusmsmsdalio3zanin iesananmmagimans idesrazumisifanumga
dmsunmslfidudumaiuge venanifienuddydmiunsiedefmueiuiuuaulimsiavess
vadniinszanediegnismoulumediuniu feiudewrasumidsdaousndudominigdi 2
uma oua msfmmanzia wazmsvnsun Taesegnsiidiuladaiau Ae dumsmsdlunamsundy
o1andnsduun feduunfenifloswzazumislugiusmumaesengvzia lasnsanserueiandng
Sruumiudedumsdimeun Sedidnuvamsu Ae meededainsdudndunesasmu lneluedes
AuAuRLavUILdRdf1adua lnedwlngazsdudaidimnadouazia mafunwazinseiuves
UszanslugdmaeidensJusenideddfinslondreiugiunszanglddduiosiivng 9 daznu
n13nszaeR1vesyInt n g dud uvesgiinna aenadostuunauilesunisannily
yijsdefiuioraniey nanfwnsnguidundsalu aa. 1823 wuidfldnwmilunisieans
nszagluiiagiinia 1dun inglids nanmme varefuilussmeasny Snitslufuuauanidnde
(Burman Empire, 1834, p. 2)

lo a.a. 1837 ymngTuandsnadumadilufstugrumnniudes 4 Audestaussnguaniuun
uzazunddlnidudlewiddy andeulanienisiiuarnsinensdamalifduunafifidnannly
nsaveandmuagliindnnuinnludmanansddu tnssuundsugiedudeadiodiddeiioh
Wuirnsinludesuaunzazn dudnanuvazunsinduvesifyaduazdndslausunusida
WU 91919 A9 LAY mu%’quml,ﬁ%mmmwfﬁé’awaﬁdaaaﬂagﬁw (Moulmein, 1837, p. 2)
ynfinsananUssvaudagnuauaenadesiulaieteidun ISy iinsade sdud
vostoonnueduiioamzasunils Mudsnguidesiflutamsssunony sadudwhmdfiduunas
uswAudmeshaneulunafiunivduiestusasislusa

uenINTF MU BvENATINNTAUazMIRusRasefussreunsmouluniufudlosneils
yziaunzaza Tnoamznguidleduiansssimen anudnlugseiuvasmuiouasmusvion feagiiu
Idannafimnudedesnmsdnmszysmsesintiiavessnduun Tneynidessnidiiuadanudels
wsgswunnes ihmsgsmdmiugiiAetah @uadl) uasnszsmduniuviu Wuwszsndmiu
FiAndifa (T90) (Busune Snwsdwsg, 2545, wiin 233) agsfeuliiiufsufduius vosfauuay
nsfadedmeindudesimeiuauiie madundaunaseuazasouaseamaing 0adengud
dsmansznusogUnuunIsduaraiusressrrnsiudedliiudsuluanifide arndud
annsadveldegnedaseiiudunianisAuuuansn gadrfaveutunnieldnseudnii e
nssuAvdmiowauey Fudnduddnlnidundeusunimmeismanduisaiglunindluda
nadanuay ufsaraieuluuazngnasidsinedlussuunisdguuuusainvessgiudes
denyTueenidedls

vifertudmuinnadmaunldsumuuasuaianginas suluisdinuarsusuududide
efisasnAumsianemanriefihaumsuuuulnifisuaumanviideenanieuvesdsnguindy
Tuveammeulusne 1wy die uazieIosuriuguuuul daaznufetianisiionnsznuves
YNAMUUTI /UL-HBY/ 1NIINNTBUAINIEIB9NEWI “Button” Fadutudrurielmivenrsosusinie
fisuinandvEnaneuen esddedvinavesduduariessosnisduvesdudrainoiandey
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Fodunausznisuilsie mmmuﬂumﬂqwlulmmmmaumqmimmuimmuu Lmnauwmam
LLmquaumqmimLwammmmaas‘uaumwaﬂmamumﬂmuaumﬂmﬂiumaammmamuwumaq
AT UUlEuIgNITANTIANEUNIINITA Imauawmaimamaia. 18, vaulmaa (Mr. E. A. Blundell)
Fmadanguuseiinianzuesimdaasiui 13 Sunau a.e. 1836 Tiufuuundean (Captain
W. C. McLeod) Lagnantnassansadu (Or. D. Richardson) @153aid@unismsamisunnnglauleuieds
“The gold and silver road of trade” ndiumadiomzasuvids danudlugwdiesdediifodeudume
msinfuideduszanulugiuumumenlivesiu (Mangrai, 1965, p. 59) SaeeenunnUsEneuit 1

N e g
A

Z
e\ ‘B\;@
7o

(A gien thom,

o Y 1 i a oA '
AN 1 LL&ILW]Lﬂu%Nm’iﬂﬁWNUﬂiz‘WJ’NLlIENllzazLLMMQﬂUQU@@‘IﬂGﬂU‘U’N A.A. 1875
un: Coryton, 1875, (Map)

a v v & = o W Y & a2 0y

PnnnUszneudl 1 avvieulmiudinudifguesnisainisluniaiunil Fanermisneulu
Lo uniadiufanenuidosuzazunas (Moulmein) saulufiaidiosg13rs (Rangoon) e
UFUNAINNEUN 1 NDENANETBINEATLILE UTIAIAITIINUNBAENLNTONLLAUNINTE AU FUAT
1At 2 @umavian

Wuneaneusn esnanilesgasivile Truudiaaziud ulunznudowzasiu Woamgeu
uusitiue (Thang yeen) ludsusinilasgen lUdsgudnasnsenilleadedlvid naunasdn
1 ] I U A | @ ! d' a S a £ A
drwidleslylnglududiewinda (Takau) Aounasdsuanzwitiaaziuduluneumile

WWUN9@19N d@e9 09nanLilesNzasunile fullesnonyisy (Kokarit) U1uua11L99 (Gain)
Prausiuney it Wrldgusnaieadu Wesd1une Wdgudnaranisafideadeslnl
1 a 1 1 goj d‘( v A < = a v a = = 1
Aeuddsulazquuitlvduluguliondu Weadesns ludRuneuldlulondsgs

ATEUUNAUAITEFLNATINY 2 ldumeinsudlugmanluvesenandnsaiuun neunaly
ussauillasdAgeg1aiisadedlul (Zimmay) udnszaeuenlumudunisneuly Jadunsansusn
Wounrsarandeudeslvndittlugeindeosinlnglundi wazidunsiigontsunisaiainiiies
a % v o oA & a a v & o Ao | 3
Wednsidnlugaidiesdelufuuauiuneuld uenaniiunuinvesdlasusasunslsnfeguinusii
A8LIULATAALUIBNLINEATNY ANl UWAUN1INSIALIS BLazIua18dUAINNMELIaB ALY
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Tnsanzunumluaivorandauidingulininladlinatsdudesieaniauiifianudndn uas
afiliidudnuilsgemnoneindmiuEevesio
asisorandanunuInddyveszarunsslduumindluauninudesnisvesdangy Tn ey
mMsfmmzia suduundsdseanduidmindnuazlifdnduiumnn laslanzegedadindeszgn
Sududluvdaidssonanieuluwausaty Jsiivszvnadesuuvudosidadunmamzlgnill
annsodmdmandudmnaninnuasndsamederiudonisndeidssssrnslunaniauumay
uany avtuanduliindemdmomaiulnturesoaniailuuauuay Suusmninussaduayy
nugarwldnle n1sanvuiiswinugaruddudunisuanidninavesdingulunisaiuny
LHUNINITAUS OUTIUNSLATUATURBUUY N5UUANEFUATENIINT BNV N uIsdINalA
FINUAINITVYIBTEUBURIAUNTAUNIINITALAZATENA U I N1ALABE1NT19UI1 5IUTI5Y
dninnsdeiildenandndssnsiiufduiusmaniséfusinguls axdufuinnsdnswersnu
muémwé’mqﬂmaﬁq@m%wamﬂr;l%quarﬁ’]mssz (Lawn, 2015, p. 108) Faidunadudlemnmsviung
n13AsaUdMININSINguluauIAg
Snvarnisdsedudiiegulnauazuilnalududiowiunauuany Sseaintustiereiilasdaud
gAnsAInaud v11nzTunnazidunluteifongTusenidosldsniniadanissud 15-16
desuinainudiilundrddnenmlunimdatnuazsvsudud1tinnnimenlugiaia
faiaegensdsenndudigulanainiuinealifieainuzazni i erduiadeadiuauinn 1wy
{17 $on flonnuite oy dnaes 39 ugua w1an (sead, 2549, v 233) iilesanidiosin
Tutaneunausaglifidnenmdunsmnglgn Jdidoiaduomsilifiomendeidssuszans
Fnduazdestamninindrdudgulanuilannnidesiuiedu dnvagaudndudingndag
Usingdnduiiloswnuieiuaiadanssei 19 dransanundloizazimils unumuazvtig
vandsnsaonndesiuituioiiu naafe nadullewinfisesiuduiussinndnuazduddndud
dunannimeuluniv dewenlivelviuiidowinluuvauuagegiuilonindrius Ui uzaznt “a
iesanlutrandadamssed 19 Asluslasunsenanusidugudnasunuiiuzasn
uonaNNstdunuImmanisAtvessangulunouldvesmaingimaissud 1840 Sawnes
UAUPARTIMA18INuUTEIINIARZUIAS adisnsauaniunisalludisguiaoaniauusfvsny
luduidiedn fivessvddnnainnelasyalionszidnansin (Asees1vd 1837-1846) Tnyasliiiin
nsUduazau dansenurenismeunuluguuiiiaasiu e fesmelildSumdsatuayy
MNFuLREINTsUTUUTLnedlasUduazaumani (Foadeniu, nin 574) agiiuleiudsinguaz
a1l NNLaTLMILAZATOUATRINIANZUNIAS LI LA Windnludiuasegian1sAdineias
Ansefvieiuswddnmin iefuienduianmemeuluniviigndsnlusuvesdrsuazussans
vostanigidnmemeuluiinonesvdninmin efdefideuunauinssaugitanumeteuly
nsunsnussnsideidunisseddngunuuvieseninedninanisuen (edsngy) fugunases
fudles (srdiinah) venninsdeRuunuliunsingudinsenuselantirdvesauituiloeivils
nén3smindoudensaiosi voninidannuiudaliudsediinas sl fusvsnaguuuy
Tvsifiansnsadidevuziionuddnmale
AsAA eulnANAIATEUATENL RIS INgY ad e unsETnuA T Tinaeud amavi adae
AantlsdeNun Singapore Chronicle and Commercial Register 8 988UNANMUANNRTIIE DRLUNNAZ LA
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spydn Weldoudunay a.a. 1837 wszumauidansztand ey wlddenmzion 60 au
wioumisdonsesvlusdifionnsadenuiin eglsfinuanewodanasufifunismdeiufi
LﬂuﬂizﬁmﬂﬂLLazsfaﬁwuaulzianﬂ dhegsnguitnszinginisaisinaininduiiissnsaeniunyinig
wazAnLd ulﬂsua\‘léjdﬂqmviﬂfu (Probability of an Overland Native Trade from Maulmain to
Siam, 1837, p. 2) mimaumaqwaiﬂv’fLﬂummﬁﬂﬂuiaﬂﬁﬂﬂ%ﬁg%gLﬁaqswdwamuﬁuwm
fnnudda lesanssddhndiiidessnandudosineuiiiuivny Junn Wedugudy
Fearesauiudanindsseditnasiudae nszdufnuauiuiivesssiudlesdeudrdlidud
nanfannidn windwmsstudwivinasesasmdldsunseensululmms vujnavesiunases
asvouldanmiadefiun Singapore Chronicle and Commercial Register as¥ul 6 AAAY A.A. 1831
I¥nandurunszumandanszdandudieg aliin « ndnsdasmmssivivmanumnn uas
fusraunmsallumsfinuiseuidvinaveas (Sangw) FaupSunnanew...” (King of Siam, 1831, p. 2)

myvawuzazuldiludemildassanuaiybivnvsnadessouds swluinseduli
Anpnuagianiassgianaznisiu meldaTevienisdlusaiaunsafauidoundiuis
msfuazAudatslmifsanquindnndadesiuzasumis Fudiiudlosssnnuasingnanies
indarazuniafiedeenludadonindug vasfofudildsuerdudaniuwauliunziadibes
dundauzazunids neufiszenfeniedienisdmeunidunalnd dalunisns zaredudlududes
mamoulumv anudnfannmsairsanuaigmaasvgiafandunaduideadsszdnvung
funnuseudegasiudn fie nmssenfulusnsnisuaniasunazanaiuainenandausanguil
undvangluaenu §1uun uagduneuld lnefisingruanid esuzazuvsedildvivifdosmiame
riswgRafianysalanelinisunasesuesdanguy

5. niwensUald: msvirduuniutlil wazgnamnssulddn

danguliaruaulalunsweinsnissssumaludulivesnit Tnsawizliidn (Tectona grandis)
Fuasivlalaaluiuiidsinud wﬂﬁauﬁﬁagﬁm%wé’wmmﬁmaumaqqﬁmﬂmmaﬂ%éﬁL%’«a
ﬁﬂma‘l,ﬁ%’%maé'aﬂqwﬁuﬁﬂumiaaﬂﬁﬂiwﬁuﬁLﬁaLLmW’m%’W'enﬂiﬁiiumaﬁa%”mﬂivimjﬁmivuumiﬁ’]
Iﬂawumumqmwmmmﬂmaqaaﬂqw Ao MInsauATENLArUsENMANSIUANS ot ez
artiudsnguisdarumensndlunadiunasniuiunasesiudios wu funasesluduuuazasy
diolddunistnduuuivaunu Tnstanzaasd e, 1834 Sguraoiandeusnguasunusuds
swdninBedvilidmiumstntuanuay winindudliduivdiadassdalddiadunaasa
pthadumenis nszdiade a.a. 1847 FeiinnsiSundesdnadefsmsimuauunoianiun (Winichakul,
1994, p. 86) Feuurvauauiivszdafuduiiuivnliluguusihanasiu asdtuldiusslomives
n13d1599M wit o deud I sl Fonlisinguainisausziiudnen mvesuanin
Tugmamnssulidnluguushianagiudnuiiduvesdnguls

\ieauzazunssd sgauludieninoinsualdedraumea Unlfwiinezfiagunnsdidyly
nstuind ouiasugAanisdvendesiuedl Turasusnvesnisaniduerandaudslylasu
nsnszvinuariiavaulawiniiens Wemnanudesmslunsldlimadilimn Fusuluszesusn
Aamsthliisnadindululnegfuduumuenyy Suihiivdndonsdndsslidnuas lsieseanin guin
withanagiu WethuudsgUuasidsoonsmireiassmedioariniu Ss¥guiaoruniiaulaildlf
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arwavlalunsmueauldl nsetesannmsldlidnmilatuegedmnssian Swdsmalisguiadadiu
o mitagidlfnardinldusslovinmansugia Sedaduladuiunsmugnansinnisuils
oy neldnssnansvessy azdufenaunuuloveduianistldlng daalidaud oo 1841
fsunalddndunisiuiliegiauasendn TngUsznianssudns lunisesouaseadalsl wagmunu
nsduumMulilaed ransUseannengues Bryant, 1997, p. 33)
Assdfuandiidiuinlidnuagldsaduiidesnisesnannisodinguesiisniusodslsian fo
gavinsausiaide uarnsasildnoaianieluoraniauuifvssisuie nsldninensmand
gt lgnsvenediuiivhd liusidvd dndlulufunivlu a3 wsnvesasadanissed 19
iionaunuviiilguasdying unniidesnsldaulidndurumnialan sasifsrduludis vae
AafAnIIudl 19 S1uaudilddndsluduie win uazaswiduanas nsssdeidauuimnamandle
Jaymlasnsugnlifdnmaunu wieudvulouieniseyinviuln ieliannsaldusslowniliegng
seiilosmuu @iinasvsnewnuiend, 2439) dsaziulfinanudesmstlsl dandsdymmsvene
Sm%waé’aﬂmﬂumimsnstmﬁﬂmiaummﬁuﬁﬂﬂufjuLL@J‘fﬂmazﬁumwﬁ{u
nadnldalddnvienisviundsiluguusii aagiuuauiflioswrazumivinduineaoios
nszsieanansavilussounieszaruniananeaidudiivinwylunsinll Tnemzidedngu
losvaugnangunasesdondedivy Tiidrluvhduumudildvinaawauiiendedn wssu
grangnidisauzazuniadodnduussnundnuazduineiugaaimnssunistnanliigeesnaini
Tufinnsiumeesiawesinageu (Mr. A R Colquhoun) fifiuiile a.a. 1885 na1dudunien1se
Tusasewinmzazumisuasdodn lnoriudnludesgnemioauns Idszydeyaihiaulafiusanu
yrmsivhadlugramnssudlluguuiharasiui el sauasi adeslnl fidusmauuin
(Colguhoun, 1885, p. 23)
duiesananudesmslifdndahliAnmanuiAsiduaudnvazsuduussgslaliiaansldan
ogunsvane WeRnsanldnudmuinfinuandafimsinunuuaziinnudagu Samngdmiu
suneatisedneds Tnsamzuzazumisiduiewinnsi wasligdmivdesaiiiodseandmine
axﬁ?ulﬂé'ﬂma'wﬁﬁqﬁmmﬁwﬁayiamamﬂmaa%’nﬁa (Teak in Sum, 1912, p. 2) suduinveslnw Uisa
fnAumsnlusmng Wumatanduedeny fusendediluniadanisswi 16 Siszyfoinuas

nsliusslovdanliidnd: Yssvnsluoaninamanivinuinuidussnsvendndede el
soiFefiddnenmlunisudndiodsesn Taeldlidndutaguan Wowinlumauwisdannsodaiie
dunmdslunefidlomszazniluuvanuany wiouduussnin des man Tuwe Tneln Disaussens
1397 nmsusasednnludviedudesugazniaineiandnsmeanaduuinnsslngse 3-4 1an
Uswannd 15-16 &1 uaziSodinviesiiusyana 20-30 &1 (g0ad, 2549, wth 233)
Fmsiuesizindinadudeiinnmonmndsgeaivenaniay ddlduusanmidugramnssuvuin
Tngisessumevinlidnlunzazumis fe msseiFe ddldlifdndauummadalsngléainaiiug
wazszewedde dalurniiduquinarseraniauvessingulumii Fudeisedifsznsvuelg
dmsudeanilendlvd audeyauszanayuise (Almanac) s¥1i19 A.A. 1830-1851 yyinileduy
azumlsiidnanmiianunsareiSodseanldimun 101 81 Tneflthwinssnesastomun 28,721 du

Inedunsinidufanmsvessguasnaniey Snvivsemaninldnetudiuudideveusounazandnaae
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M1519% 2 IUFeNNHeTU  grialTalllawzavumale SEndINg A.A. 1830-1851

a1 A o a1 A o
UnnaLsa FT1UIU 9UITINY UNnaLsa TUU UITINY

(A.A.) G)) (A) (P.A.) (&) (F)
1830 1 51 1841 6 1,542
1831 - - 1842 8 2,527
1832 1 250 1843 7 2,382
1833 4 372 1844 3 832
1834 3 679 1845 4 1,816
1835 2 664 1846 5 2,267
1836 7 583 1847 2 555
1837 9 2,423 1848 3 1,280
1838 9 3,301 1849 3 2,000
1839 9 2,070 1850 1 19
1840 10 2,638 1851 4 470

fi1n: fuUadnin American Mission, 1851, pp. 63-64.
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gug 4 s dada 12 ura wazdanms 81 Wi (American Mission, 1849, p. 47) ailszdunnlad
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Abstract

The learning management process for seamless integrating between early childhood
and 1% grade is extremely important because transition from kindergarten to primary school
effect the children’s learning ability. The suitable transition can help children for learning
smoothly. The success for transition depends on three elements which are 1) leadership and
educational administration and management, 2) teachers and the process of teaching quality
and 3) Parent. All relevant person in charged must cooperate, support, and trust in connecting
the learning of students from both levels.

Keywords : Learning Process, Management, Early childhood, Teacher, Teaching, Leadership

! {unenslsaSsuinuniesdeied (ugsnufnw), Email : pimthungthaisong@gmail.com

55



NIEANTIVIMNIIATOULS A UFIRNAIERS UYBEAIERS LasAnYIAEnS
U 9 atuil 1 (Wns1AY - SuAY 2565)

1. unih

mMsdamsAnwuaznsiSeuidmsudinuguie Welmfnyneudiannnsifivnzauiue
Han1es1ene ensuel-sela dann wazaR ey ﬁﬁﬂwsﬁyugmiumiL%&Jui’aehwial,ﬁamaam%%
aoandasfiunannisiaudnanmaesnazyaaa assliiininudnvusiauiddeldd dausssu
ity T3 deudnaseassa uavansaduTuauSzLay Tassauivanvansld auuninelRn
muualilusgossuyguiisgorandnslve w.a.2560 wszsydyaiiniswaundnugule w.m.2562
Fanannisdnney Ao N1THMUILANLUUBIATIN (Holistic Development) TAtdnfiwamun 4 a1u
(Wszsw U aAnsiauAnUguls wnsdns1y 2562, 2562, W. 12-15) miﬁﬂm%guﬁugmﬁﬂmma
dielsingeufiinpsgudununmi3ouldun Suasuiiaveudeniafeus souniseu fenmudiugu
vinurLazANTIOUEININTY MIdual Sngaa Todouarauamia Taundsaim luanususeusa
(@dnauavsnisaninisfing, 2562, 1. 9) whmnevein1sdanisAnwilussauuguionasseau
nsfnwduiugulneamslussiuiuussoninu®d 1 Huldhivednidenlosiuwasuisd
fiviamsidenles madanisAnuniidiiquaiwdesasnsaadisaidenlomdesesidonszning
nsiansAnwaesszauliegvdenndaInauniuiu

nsdansAnuluseiulsuiedosaineiuguiiduamonfnifiodwiodiniidenundoufinm
Tusziudutszandnundil 1 fensdansfnvsedulguiouasnsdanisdnuduiiugiuasded
nsdeulestuiielfiAnauauna lnsanesedudulssaudnudi 1 fensenss@nuinig
fulsunodaus “Tn1sdnu 2558 WuTuasatnideudulioondoulyld” uastniFeudoay
fuszonfnundf 1 dosgrusendeulduasinsnmsmsussdunaiidugdsss (@dnmageuns
A1SANWI, 2562, Y. A1) Imaé’ﬂiﬁ’nﬂI’NL'%aulué’aﬁﬂﬁwﬁmmﬂmzﬂssumimsﬁﬂm%uﬁyugm
sfiunsaeulszdiunisenuuasnsidou (Reading Test: RT) vasindoussiudulssannudi 1
Frfuagiulddndanuduivesadsiasdoaduliissuianuansaluniseuuasnadeu
PNAENATgYeIE TN uANENTTININIAnYTuAiug I Tsadsudeie s s fulss
FBnsdanmadsunsasulasausunmsuitymiudmsuimsvdngaslussdulguiouarssduty
Uszaufnwdi 1 Masununisinnsisunisaeuliaenndeadu weoudlvlgmidangn iy
mMsdansiFounisaeuiiisaiandianinsfunisetu Wy msseuluukangnaznad A3ssal
8LLNEASU. (2552, U. 20)ImEJWLLmmifﬁ“@maﬁaufﬁ'aamé’aﬁuﬁwmmsamm (BBL)
850 (Uensen, 2008) vJus ﬁ’muﬂL{j’lﬁﬁiu’]EJQEUﬂ’]WEEL%EJU%UUi%ﬂNﬁﬂHﬁJ‘17{ 1 Ao uenndeule
Fefuasdmnufifeatuanudilalunisassendoundngasisansssfuiadaruddyuasaa
Fuduidddiud satosdes@nuiliiAnmnuganudlod earnisaluldsanisdnulidl
UszAvBmiAsanudenlediysanmsuuudensiess s mAuluanunuildsioly msussausesidensio
sewiemIAnusziulguioduszdulssand@nuiti 1 1uianssduindeuiifiauddnesisds
udaidsrafisensuiusunmaadsuameadnuguis ilvamnsaimunnsGousldegeuiu
uisssurdvendniedliliednfiivsonsuauddsuuiasiiasiniu msiuiveadnlutasses
JouseTadudsdidy dedndudedldiunsatuayuuaznisiiemdeainag weusl funases
paonILyYAAINTAALITeImNiNY nsduindeufinaniazussaunadise Taslamzasioadulid
ANansalum A nzindngasuardansizounsaeuiieliinnszuaunsinnisSeunsasud

56



NIAFIVINSIITEULILE R UFIALAENT ywerans uasAinwimans

Ui 9 atuft 1 WATIAL - SunAN 2565)

] Y @ v a = 14 a M & 1 LY = 1 = 1 <)
danaliiia ﬂﬂgll’l YUNTAITUUAIMUNIBDUNIZEA BUGUUIUQ TEAUUTEDUANYIDE N9 ZLI’]G]?E’ME)EJ’NLTJIJEUﬁi?@J

TedFURUUMBENNITIATIYIENgASI DA 19TRITRUVANgATAIT]

ms"“aLﬂiﬂzﬁmsa%ﬂaiaaL%amiaizwjfmmsﬁnmszﬁwﬁu’a’aﬁvs:ﬁuﬁuﬂsmuﬁnmﬂﬁ 1
mmaauiuiymwﬁmmmwmuﬂiuamamﬂm 1 9911503 uiuvinaule 919

4

AsHADU
YUy

[
=1

ee ﬁb_

Uﬂﬁ@ﬂi“(ﬂ‘U{ﬂEN%Jﬂ’J’]@Jiﬂ’J’]%Jﬁ’]&J’]iﬂIUﬂ’]TJ Lﬂi’]”ﬂ%ﬁﬂﬂﬁii“ﬂUﬂ%ﬂﬂEJLL@”i“@Uﬂ’]iﬂﬂ‘H’WUWU%’m

<3
dd

Fuuszaufnu i 1Imiamawmuamwmaumaummwaam Luaamﬂsuuﬂi auANwUN 1
Jusea Umumiﬂivmummmmsalumimu (Readmg Test : RT) muﬂiumummLm%waﬂam

4

%mawmﬂLm%muammiumﬂmmwa ﬂﬁmi%ﬂﬁ@ﬂiuﬂ‘U ‘VIﬂLuEWi’]ﬂ'ﬁuﬂ’]iLiEJ‘lﬁ ‘Vlﬂ‘lJiuLﬂ‘L!

LLma';;UUiuLmuiaw LA 995 miLGﬁEJiJﬂ'J’]ZJWi@iJGNLLG] iumuﬂgm avs UsTLRuLeNT sz el unisa

YDILAALIZAUTY TudIUUTLUI AT UTUIEADITIUAUMINUAYD UYL 81NE1T2I U LI LY

N136U

Twsesw

seaulaturauwsienle laedlsoegnesall

a U ! a L3 L v ¢ v (% U 2 = A
M1919N 1 G]’JE]EJ'Nﬂ'ﬁ’]Lﬂi’]%ﬂ/iﬂ’]’]llﬁllWUﬁsUEN‘M@ﬂfﬁ@]ii%@UUiM"]EJﬂUi%@]‘U‘UigﬂllﬁﬂH’]UVl 1

DINITIULATNITAYY

WanmseauUguly

¥
o/

AYINTLAVUSLAUANYIUIN 1

10.
11.
12.

NI9IUNLIEDNIN NuMaINany
Usztan/sunuu
N199IUDYNDATLAIUAING NTO UMY
mseulnediituuy
m&ﬁmwuasmﬁuaﬂmiémﬁgﬂé’m
N1TEUNANIANIIYBINITONUFIDNYS
ALAL DAY
nseuarddenalngnmaen
AUUTIINIING 18UV 9INULALEIS
msdanpddnuslulievesmu viemduag
msdanasdnesiivszneuiduei
HIUN58UNTBNTE U ey
M3AALAIA 28 TiseUszleaTiilaseasng
ngj;ﬂq i 21TV LAY AIAADINDY
NIILEAULNNNANTEN
mMauuuUeg1svessTeuigndes
MaAguUTINAUnLloNE WasMSeudasy
mMadvudfifiaumneiuin/méuae
mMsPnaznamuazdeuiiodonnung
FEAULDIDY19DETY

ARSI S

10.
11.
12.

13.
14.

£IUDDNLALIAT ANAADIBY LAY
Fomudus

UONAUTANETRIR Waztoruiiey
mouUMauAETUEsTiey
@i3esgeainisesiieny
m@ﬂzLums;miajmm‘%'aqﬁé'm

DIUNTIADAIUANNEUL DY 9AL AN D
LAYUNLAUBLSDINIBU
UINAIINNLUNEVDILATDINUNY Y30
dryanualddgysnnuiuluy

aa o o

PINUTLA1IU

Tusemluniseu
FinaneilofUITIALUTTYIA

= A 9 ° '
WeudoansnuauazUszlundng o

= =
Tusemlunisdeu
UaNkasllguNgy YU ase 155ENa
wazLaulne
WYUAENAALALUDNAINUALLVDIAN
a = o < !
Seusesrdudssleadng 9
ADAIARDIIDNTEY 9

57




NIEANTIVIMNIIATOULS A UFIRNAIERS UYBEAIERS LasAnYIAEnS
U 9 atuil 1 (Wns1AY - SuAY 2565)

PNNMTTRTIEEvEnanssssR Ul Tauayseautulszandnundi 1 aniiulddaauinseadon

£%
v A

= oA o o v O = A v o a
‘Vﬁaﬂ'mlmaLu@ﬂsﬂaﬂwaﬂqmquﬂm@u%qﬂﬂq?JI'U I@ﬂﬁaﬂq@ﬁigmUsﬁUUigﬂllﬂﬂ‘l?ﬂﬂﬁ/l 1 AYINUNLIYU

a1unsagueanleuls Weumadeadld wiluszavdguisliladnisyiiugiusesdanaiiuiag

TIN5 gUTINS DT LS LURUUS ST ANULle BN WeeNdeUln ETnvegeunenIsAne, 2562, W Ah)

£% '
a ¥ a v A

waitiniSeudesnSeunuimyiandadulifnnundngss dauniseindndmnluegivinSeuuas
astaouluszAuTuUsTaNAN KT 1 Nzdausasanszuiunseuivlanudigin aiuludiun

42’4 o ) dl 4 = b4 dl 1 % = 3 L% Y a 4%’ ¥ IS
AR5t ndungdelinsaiesesiouseninnsinnsfinyvsaessed uliintu Ingagsdeod
MSAAVIVI NG ATEUA NS MIaT 19T BAMa NA AT 1esR UUHIE (NSenTa@nwBms, 2560, . 39)
waztuUsEauAnwn U 1 (@ ndvnisuazannsgiunisine, 2560, u. 4-28)

o (Y 1 a [ LY LY (Y LY v = a

A13°99 2 FregmalasgvianuduiusvemanansseauUgTeiuseauUszauAnuin 1

TuisavasAnAIUIN

WanmseauUguly A¥InsTaUUsTaNAnEIUN 1

NISUULASLANITIUIUVDIFIA 9 1. UBNTMNUVBIRIN 9 UAANEIRN 9 113 T NAUNMUUR

Tuginuszaniu gunazlsuiuardune1sin duavlve wansduiuiy

Taiiu 100 wag 0

- 2 wWisusuanuaruduliiie 100 way 0 taely
WASDAVNNY = £ > <

- 3. BesmauduTUling 100 kag 0 Aawi3 89 5 31U

- 4. wyipwesilinsualulseluadydnval LanIn1suIn
wazUsylondtyd nualians nMsauresuIutiuliAy 100 wag 0

- 5. wansismaneuedlandtyninisuan waglandgdyn
nsauvesduIutulilAl 100 wez 0

- 6. szydunmelilukuusuresdnuiun udurie
anasiiag 1 waziiaz 10 wagsvyimelulunuuuaves
sUsAdln wazgUdu o Nasniinluisiaeyaneil 2 JUuy

M3%a me Tadang o lneldiasedle | 7. TanaziuSeuiisuauedumuiiuns Wuuns

wazrienlilyvileinggiu

SonaziSousutvdnidunlandy Wuda

1 o A 1 A &
ANTLAUNUEADAN € MUunTINau
NIEWA YUHLRN NWNNITUBN NINNTWEY

8. IuunIUaumiReN JUAWREN 1NAYN 1VISEmEeaN
VITNAL NTINTEUBN UATNTIE

ANSUDNLALLAAIALIAUS TIANI Ay
FTHLN VIR 9 IENITNTEN

A 2INANE WAz FUN N

9. ldoyaanurugisunmlunsmeneuvasang
agvnillerviuagy 15U unu 1 v

58




NIAFIVINSIITEULILE R UFIALAENT ywerans uasAinwimans
U 9 atudl 1 (Wn1Ax - SuAw 2565)

PNMTIATINMIIAUTTAUNTAIS U3 UWarMIIANM IS SUNSARUANUVE N ATUTATE WA, 2560
wagnangnIwnunanNsfinwduiiugurestulszaudnunitin 1 Tusunisfadiuia svdiuldiden
Ui ¥ Intududssanfnuln 1 viemeld wagnisdndseaunisalluseaudguivlilanaiugiu

= D=1 a v oA A = v & =2 N a Y @ o ' v
vsenaumsidnefgriusesiasteuluseAutulszandnu i 1 uaaslitiudaiauiinisda
Uszaunsalluseaulguiodwnnsweuleddsnig iWen uagsuuuunsdnnisiseunsaeunay
danabiinnisimseundaudmiunisasavmuinisiabiduinluszaulguisnezsideudulug
Fuuszanfnuli 119 desineidndieinduanuimevesrugduins augaiivshestieiy
AATERLazslleadavangns wuazmvuaunumlun1stunfoun1sdanisAnwniinnuieules
Tlanuanursualveandnansnisdneidgude flanaifinisasiesesidsundnans
(NSENTIANYIBNIS, 2560, U. 46)

Hademsadnsesidauroswinimafinunssdulguisfussdutulssoufnuniil 1 dawdnsa

waNgaINIsAnwuAazseuaeidigaUsrasiiiedty fe yadudeinisimuinuninves
AEeoulidueud Tyand Taunm@ieda farwamsalunsudstu dWudnoamligiGouaansa
fsstinegaierwguuuiiuguresaudulneuazarnduana lulanuwianelulagmsdoans
Faidu fuimsnmsfine fuimisaniufinu a3 warynanTnenIsAne Jafinnusiduediedeiide
Anwinisiaundngnsuazmsiisunisaou WoagldduuumisdunsufoAvesnisdaianssiy
n1suEL S eulvlAnenIn (used Auans wazany, 2563, U. 315) n3ad19s0eLd oufesENINg
nsAnuszduUsEefussdutulssonnwdil o Sanuddyedieds dwafdenisiFoudvoudn
Uguislunisusudiduanuddsuntadliiduesei amnsaiauimasousldegssuiu
nadeuseveanisAnmseiulgniefussiuiulssoudnudi o axdsvaunaduiald dypainsi
Aeades Idun 1) fuinsaniudne 2) agdasuszdulguisuazajfasuszaulszandnw
3) ;:iﬂﬂmaﬂ (NSENTNANYIBAIS, 2560, U. 46-48)

nsadusendeusossriemsAnm s efussiuiussunu B9 1 maweumumde
veafindsnadinonisisousveainuguislunisusuisuanudsundasldifusdnsd awnsn
fuunindouildogenuiu madeudeveanisinmszdulguiofussdudulszon@nudi 1
szUszaunadniald fuimsanufnudiunuimdidglunisusmsdanisdunangns aasinis
MvuaulouiskazununuIrnsvedlsasoulinaenUn1sAnw Jusmsdesdinneguilunsuins
IANTUANEGAT F91519UKL N1581198N1T S1urAuAraIn Uszarunufuaniufnwieig 4
AsHapuiaNIaNaNsalun1snsinlsraunsaliseuied1adinunin agdunumdfguas
Huiiin1sAsunlas (Change Agent) wiawsi funases Wufiunumddnluniseusuiissguay
duasunisfnwivesynsvaiuiil edasynsnatuvesnueslunisdnuideduusvaudnudi 1
Tnetladsanudnsaididglunsnisadesesdoudoseninansfnwszdulguiefussdudu
Usroufinu B 1 uansiousuniweleluil

59



NIEANTIVIMNIIATOULS A UFIRNAIERS UYBEAIERS LasAnYIAEnS
U 9 atuil 1 (Wns1AY - SuAY 2565)

Leadership and
Management
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2) N15UIMT (Management)
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Abstract

This research aims at comparing pre and post self-directed learning skills and academic
achievement of cadets after trained by leaming integration. The learning integration is learning

management system and educational applications for online leamning. The 180 participants from 4"
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year cadets in Chulachomklao Royal Military Academy during the academic year 2021 were chosen
by purposive sampling. Instruments for doing research were learning management system and
educational applications for online learning, a self-directed learning skills scale, and a test in Military
Psychology and Administration (PC 4103). Data were analyzed by using descriptive Statistics and
t-test Dependent.

After the implementation, the result shows that the learning integration help to improve
self-directed learning skills. Firstly, cadets gain higher self-directed learing skills about .05 level

significance. Secondly, cadets gain higher academic achievement about .05 level significance.

Keywords: Blended learning, Self-directed learning skills, Cadets
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